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Gender Indices in Human Development

Gender Gender Gender Social
Inequality Index Development Norms Index

(GII) Index (GDI) (GSNI)

Composite Indices: https://ndr.undp.org/data-center/composite-indices
GDI: https://hdr.undp.org/gender-development-index#/indicies/GDI

GllI: https://hdr.undp.org/data-center/thematic-composite-indices/gender-inequality-index#/indicies/Gl|



https://hdr.undp.org/data-center/composite-indices
https://hdr.undp.org/gender-development-index#/indicies/GDI
https://hdr.undp.org/data-center/thematic-composite-indices/gender-inequality-index#/indicies/GII

The Gender Social Norms Index (GSNI)
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GENDER SOCIAL NORMS INDEX

Source: Human Development Report Office.




2023 GENDER SOCIAL NORMS
INDEX

Breaking Down Gender Biases

Shifting social norms towards
gender equality

2023 Gender Social Norms Index

Access the report here:
https://hdr.undp.org/content/2023-gender-social-norms-index-gsni



https://hdr.undp.org/content/2023-gender-social-norms-index-gsni

A decade of stagnation: The number of people holding bias
against women has barely reduced in the last decade

Close to 90% of people
have at least one gender
social norms bias

Women Men Total
90-
Bias in:
80— 15.2 1indicator 18.0
20.8
70-
17.0
60— 2 indicators 18.0
19.3
50-
3 indicators
40-
30- 4 indicators
20-
5 indicators
10-
6 indicators

0- all 7 indicators

Note: Based on 80 countries and territories with data from wave 6 (2010-2014) or wave 7 (2017—-
2022) of the World Values Survey, accounting for 85 percent of the global population.
Source: Human Development Report Office using data from the World Values Survey.



Women and girls face disproportionate hurdles to

realizing their potential due to entrenched social norms
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Note: Higher values indicate higher proportions of people with biases against women. Based on 80 countries and territories with data from wave 6 (2010—
2014) or wave 7 (2017-2022) of the World Values Survey, accounting for 85 percent of the global population.
Source: Human Development Report Office using data from the World Values Survey.



Broken links between women’s progress in education and
their economic empowerment
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Note: Each dot shows coefficient estimate in a linear regression model of gender gaps in income on gender gaps in education across countries. The vertical lines above
and below the dots represent the 95 percent confidence interval.
Source: Human Development Report Office estimation based on data from table A4.



THE PATHS TO EQUAL

Twin indices on women’s empowerment
and gender equality



https://hdr.undp.org/content/paths-equal

A Twin-Index Measurement Framework

A multidimensional measurement framework aligned with the Sustainable Development Goals (SDGs):

Twin indices measuring WOMEN’S EM POWERMENTand GENDER EQUALITY

The WEI evaluates women and girl’s achievement in expanding their capabilities across

5 dimensions to make choices and seize opportunities in life

- Modern methods of contraception
- Adolkescant birth rate

- Female population with completed

secondary education or higher
- Female youth not in education,
employment or training
’—"
o \ WOMEN'S
« Female labour force participation rate In
Podsehotds of ouples wihchidren e EMPOWERMENT
« Female financlal account ownership financial INDEX

inclusion

\ (WEI)

S

- Share of seats In parflament held by women
« Share of seats In local government held by women
- Share of gerial posttions held by

Participation
in decision-
making

Freedom

« Intimate partner violence prevalence from violence

among ever-partnerad women and girs

8 ot the 10 indicators selected
are SDG indicators.

72% of indicators

are official SDG indicators.

The GGPI assess the gender gap across
4 dimensions of human development

- Gander gap In fraction of Iife expectancy
at birth spent in good health

gap In pop with comp
secondary education or higher
- Gender gap In youth not in education,
employment or training
GLOBAL
GENDER PARITY
INDEX
(GGPY)
« Gender gap In labour foroe participation rate
n of couples with chi

Labour and L
financial - Gender gap In financlal account ownership

inclusion

Participation
in decision-
making

« Gender gap In share of seats held In parliament
« Gender gap In share of seats held In local government
« Gender gap In share of managerial positions held

5 otthe 8 indicato
areSDG

S selected
indicators.
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Globally, women are
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Global Gender Parity Index value
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Globally, women achieve 28% £l o ° . “

less than men across key human ]

development dimensions. 1 -
g 1 Iowéomwpgirr;?:nent

Less than 1% of women i
Human Development Index grouping: Population, female (millions):

and girls live in countries with both oo
high women’s empowerment and o Sfem o ore et °°
high gender parity @

Source: Authors’ calculations; UNDESA (2022b) for data on population.



Human Development is not enough
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_ with low and middle women's empowerment and low
47 countries and middie gender parity fall in the high or very high
human development group.

Complementary nature of twin indices

-I- ; w
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WEI| and GGPI offer different
but complementary lenses.

In isolation each provides a

Together shed light on complex
partial picture of progress.

challenges faced by women and pave
the way for targeted interventions and
policy reforms.
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Thank you!
yu-chieh.hsu@undp.org

hdr.undp.org
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